
BASE V STEP H. STEP

$28,500 600 750

BA BA+15 BA+30 BA+45 BA+60/MA MA+15 MA+30

1 $28,500 $29,250 $30,000 $30,750 $31,500 $32,250 $33,000

2 $29,100 $29,850 $30,600 $31,350 $32,100 $32,850 $33,600

3 $29,700 $30,450 $31,200 $31,950 $32,700 $33,450 $34,200

4 $30,300 $31,050 $31,800 $32,550 $33,300 $34,050 $34,800

5 $30,900 $31,650 $32,400 $33,150 $33,900 $34,650 $35,400

6 $31,500 $32,250 $33,000 $33,750 $34,500 $35,250 $36,000

7 $32,100 $32,850 $33,600 $34,350 $35,100 $35,850 $36,600

8 $32,700 $33,450 $34,200 $34,950 $35,700 $36,450 $37,200

9 $33,300 $34,050 $34,800 $35,550 $36,300 $37,050 $37,800

10 $33,900 $34,650 $35,400 $36,150 $36,900 $37,650 $38,400

11 $34,500 $35,250 $36,000 $36,750 $37,500 $38,250 $39,000

12 $35,100 $35,850 $36,600 $37,350 $38,100 $38,850 $39,600

13 $35,700 $36,450 $37,200 $37,950 $38,700 $39,450 $40,200

14 $36,300 $37,050 $37,800 $38,550 $39,300 $40,050 $40,800

15 $36,900 $37,650 $38,400 $39,150 $39,900 $40,650 $41,400

16 $37,500 $38,250 $39,000 $39,750 $40,500 $41,250 $42,000

17 $38,100 $38,850 $39,600 $40,350 $41,100 $41,850 $42,600

18 $38,700 $39,450 $40,200 $40,950 $41,700 $42,450 $43,200

19 $39,300 $40,050 $40,800 $41,550 $42,300 $43,050 $43,800

20 $39,900 $40,650 $41,400 $42,150 $42,900 $43,650 $44,400

21 $40,500 $41,250 $42,000 $42,750 $43,500 $44,250 $45,000

22 $41,100 $41,850 $42,600 $43,350 $44,100 $44,850 $45,600

23 $41,700 $42,450 $43,200 $43,950 $44,700 $45,450 $46,200

24 $42,300 $43,050 $43,800 $44,550 $45,300 $46,050 $46,800

25 $42,900 $43,650 $44,400 $45,150 $45,900 $46,650 $47,400

26 $43,500 $44,250 $45,000 $45,750 $46,500 $47,250 $48,000

27 $44,100 $44,850 $45,600 $46,350 $47,100 $47,850 $48,600

28 $44,700 $45,450 $46,200 $46,950 $47,700 $48,450 $49,200

29 $45,300 $46,050 $46,800 $47,550 $48,300 $49,050 $49,800

30 $45,900 $46,650 $47,400 $48,150 $48,900 $49,650 $50,400

Adopted 5-25-2010

Benefits :

INSURANCE:  $425.00 will be paid by the District toward Health Insurance

LEAVE:  Leave Days in accordance with months worked

EXPERIENCE:  The District allows years of experience to be brought in at the administrator's discretion

SIGNING/COMMITMENT BONUS:  $1250 (see form for details)

PROFESSIONAL DEVELOPMENT:  Reimbursement of $60.00 per semester for 3 college credit hours relative  to continuing ed.

CONTRACT:  Teachers have a daily preparation period

Movement on the salary schedule is completed in August

4 Day school week - Tuesday - Friday - 151 Teacher Contracted days

Salary Schedule History

1992 $17,500 2002 $24,000

1993 $18,300 2003 $24,500

2004 $24,800

1997 $20,000 2005 $24,845

1998 $20,500 2006 $25,645

1999 $21,000 2007 $28,000 added 1800 stipend to base

2000 $22,000 2008 $28,500

2001 $23,000 2009 $28,500

ELBERT SCHOOL DISTRICT #200
Adopted Salary Schedule

2010-2011


