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EXPECTATIONS FOR COUNSELOR PERFORMANCE

Counselor
The position description for Probationary Counselor is related to specific categories of performance. Each of these categories is further reduced to specific behavioral expectations that must be demonstrated in the performance of the teaching act and related professional responsibilities. These expectations are the behaviors to which data will be documented in the evaluation process. 

Rating:  1 = No Data, 2 = Does Not Meet Standard, 3 = Meets Standard 
1.1 Displays a through knowledge of the district objectives for Counselors: 

1       2       3       Comments:

1.2 Displays a through knowledge of the Counseling: 

1       2       3       Comments:

1.3 Plans Counseling consistent with district objectives for subject area(s)/ grade level(s). 

1       2       3       Comments:

1.4 Plans for student individual differences. 

1       2       3       Comments:

1.6 Monitors student individual and personal needs.

 1       2       3       Comments:

1.7 Communicates effectively with students. 

1       2       3       Comments:

1.8 Maximizes time on task for all students. 

1       2       3       Comments:

1.9 Helps students develop a positive and co-operative relationship between the school system and the total community.

1       2       3       Comments:

1.10 Helps students develop effective personal, social and interpersonal relationships 

1       2       3       Comments:

1.12 Establishes a school climate that fosters healthy developmental growth of all staff and students. 

1       2       3       Comments:

2.1 Systematically plans the growth of students toward appropriate career, personal, and life decisions. 

1       2       3       Comments:

2.2 Helps students set short and long range goals, which relate to furthering their education and employment.

1       2       3       Comments:

2.3 Maintains and submits required students record reports. 

1       2       3       Comments:

3.1 Demonstrates effective interpersonal relationships with students. Communicates openly, honestly, and sympathetically.

1       2       3       Comments:

3.2 Demonstrates effective interpersonal relationships with peers.
1       2       3       Comments:

3.3 Demonstrates effective interpersonal relationships with community and parents. 

1       2       3       Comments:

3.4 Demonstrates effective interpersonal relationships with administrations. 

1       2       3       Comments:

4.1 Adheres to district policies, regulations and procedures.
1       2       3       Comments:

4.2 Abides by the laws of Colorado and adheres to the Standards of Ethical Behavior of the State of Colorado as adopted 2/1/83.
1       2       3       Comments:

· Does not make false of malicious statements about students, other teachers, parents, or administration. 

· Conducts financial transactions in the school program(s) consistent with laws, policies &regulations. . Keeps detrimental information confidential and only tells those that are part of the problem or part of the solution. 

· Does not engage in immoral conduct which may affect the health, safety, or welfare of children 

· Does not sell or engage in unlawful distribution of dangerous or unauthorized prescription drugs or other dangerous substances. 

· Does not provide professional services in a discriminatory manner. 

· Does not deliberately distort or suppress subject material in order to promote their personal view. 
· Does not falsify or misrepresent records or facts relating to school, sports, or certificate.
4.3 Participates in professional growth opportunities.

1       2       3       Comments:

4.4 Assumes responsibilities outside the classroom as they relate to school.
1       2       3       Comments:

5.1 Performs other duties as may be assigned by the supervisor, consistent with policies and procedures. 

1       2       3       Comments:

5.2 Promotes a positive professional image of District #200. 

1       2       3       Comments:

The Probationary Counselor is never placed on a remediation plan, as they are on a one-year contract. It is determined each year by the Board of Education and the Superintendent if another contract will be offered a Counselor.  However, all Counselors need to have a professional Growth Plan developed. 

Professional Growth Plan 

A professional growth Plan including goals, activities, and time lines must accompany this evaluation. The Plan serves to continually renew the effectiveness of the faculty member by concentrating energy on growth activities. The Professional Growth Plan must be completed during the year and is due by May 1. 

Probationary Counselor Response 

The evaluated Probationary faculty member shall have the right to attach a response to this evaluation to become part of the permanent record. 

By signing this document, the evaluated Probationary faculty member is acknowledging that they have read the evaluation and is not acknowledging agreement or disagreement with the evaluation. 

Probationary Faculty Member __________________________________ Date _____________
Evaluator __________________________________________________ Date _____________ 

Superintendent ______________________________________________ Date _____________

Note: Copies must be made for evaluator, evaluatee, and Superintendent.

Adoption Date:  September 26, 2006

