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EXPECTATIONS FOR TEACHER PERFORMANCE

Standards For Classroom Teacher

The position description for classroom teachers is related to specific categories of performance. Each of these categories is further reduced to specific behavioral expectations that must be demonstrated in the performance of the teaching act and related professional responsibilities. These expectations are the behaviors to which data will be documented in the evaluation process. 

Knowledge of Standards and Assessment: The teacher shall be knowledgeable about strategies, planning practices, assessment techniques, and appropriate accommodations to ensure student learning in a standards-based curriculum.

The teacher has demonstrated the ability to:

1. Design short and long-range standards-based instructional plans.

2. Develop valid and reliable assessment tools for the classroom.

3. Develop and utilize a variety of informal and formal assessments, including rubrics. 

4. Assess, compare and contrast the effects of various teaching strategies on individual student performance relative to content standards.

5. Use assessment data as a basis for standards-based instruction.

6. Provide effective verbal and written feedback that shape improvement in student performance on content standards.

7. Prepare students for the Colorado Student Assessment Program (CSAP), Third Grade Literacy Assessment, Terra Nova and other assessments of educational achievement.

Knowledge of Content: The elementary teacher is knowledgeable, in addition to literacy and mathematics, in the following content areas: civics, economics, foreign language, geography, history, science, music, visual arts, and physical education.

Middle school and secondary content teachers shall be knowledgeable in literacy and mathematics and expert in their content endorsement area(s).

The teacher has demonstrated the ability to: 

1. Utilize content knowledge to ensure student learning.

2. Enhance content instruction through a thorough understanding of all Colorado model content standards.

3. Apply expert content knowledge to enrich and extend student learning.

Knowledge of Classroom and Instructional Management: The teacher is knowledgeable about classroom practice in order to successfully manage time, communications, and record keeping procedures that will support and enhance student learning.

The teacher has demonstrated the ability to:

1. Create a learning environment characterized by acceptable student behavior, efficient use of time, and disciplined acquisition of knowledge, skills, and understanding.

2. Apply sound disciplinary practices in the classroom.

3. Apply appropriate intervention strategies and practices to ensure a successful learning environment.

4. Raise the academic performance level of a group of students, over time, to a higher level.

5. Understand the cognitive processes associated with various kinds of learning (e.g. critical and creative thinking, problem structuring and problem solving, invention, memorization and recall) and ensure attention to these learning processes so that students can master content standards.

6. Work in cooperation with library media and other resource specialists in providing student instruction on how to access, retrieve, analyze, synthesize and evaluate information, and integrate these information literacy skills into the curriculum to accomplish standards-based learning activities.

7. Accurately document and report ongoing student achievement.

8. Communicate with parents and guardians effectively in order to involve them as participants and partners in student learning.

9. Communicate a variety of assessment results, and their implications to students, parents, guardians, professionals, administrators, and the community.

Knowledge of Individualization of Instruction: The teacher is responsive to the needs and experiences children bring to the classroom, including those based on culture, community, ethnicity, economics, linguistics, and innate learning abilities. The teacher is knowledgeable about learning exceptionalities and conditions that affect the rate and extent of student learning, and is able to adapt instruction for all learners.

The teacher has demonstrated the ability to:

1. Employ a wide range of teaching techniques to match the intellectual, emotional, and social level of each student, and choose alternative teaching strategies and materials to achieve different curricular purposes.

2. Design and/or modify standards-based instruction in response to diagnosed student needs, including the needs of exceptional learners and English language learners. 

3. Utilize his/her understanding of educational disabilities and giftedness and their effects on student learning in order to individualize instruction for these students.

4. Teach students within the scope of a teacher's legal responsibilities and students' educational rights, and follow procedures as specified in state, federal and local statutes. 

5. Develop and apply individualized education plans.

6. Collect data on individual student achievement and be accountable for each child's learning.

Knowledge of Professionalism: The teacher is knowledgeable about professionalism and the need for professional growth.

The teacher has demonstrated the ability to:

1. Examine and reflect upon his/her educational practices and performances.

2. Work cooperatively with supervisors and colleagues.

3. Implement district policies and procedures.

4. Maintain and submit accurate and complete records as required.

5. Maintain effective communication with parents and the community.

6. Assume responsibility for extra duties.

7. Participate in meaningful and continuous professional development.

General Responsibilities 

1. Performs other duties as may be assigned by the supervisor, consistent with policies and procedures. 

2. Promotes a positive professional image of District #200. 

STANDARDS OF ETHICAL BEHAVIOR 

The Colorado State Board of Education and the board of Education of Elbert School District 200 expects that all certificated personnel will demonstrate behavior consistent with high standards of professional ethics. All position descriptions include an attendant responsibility related to ethical behavior. 

According to the standards adopted by the state board of education, effective February 1, 1983, it is considered unethical behavior for a certificated staff member to: 

1. Fail to make reasonable effort to protect the student from conditions harmful to health and safety. 

2. Provide professional services in a discriminatory manner regarding age, sex, national origin, race, color, creed, religion, disability, or status with regard to marriage or receipt of public assistance. 

3. Fail to keep in confidence information obtained in the course of professional services unless disclosure serves a professional purpose or is required by law. 

4. Direct a person to carry out professional responsibilities knowing such person is not qualified for the responsibility given, except for assignments of short duration in emergency situations. 

5. Deliberately distort or suppress subject materials in order to promote the personal view of the certificate holder. 
6. Falsify or misrepresent records or facts relating to the cer1ificate holder's own qualifications, to other educator's qualifications, or to student records. 

7. Make false or malicious statements about students or school personnel. 

8. Accept anything of substantial value from any person when the cer1ificate holder knows, or a reasonable person could construe, that the offer is for the purpose of influencing the professional judgment of the cer1ificate holder, or the performance of professional duties. 

9. Fail to conduct financial transactions relating to the school program in a manner consistent with applicable law and regulation. 

10. Engage in immoral conduct, which affects the health, safety, or welfare of children. 

11. Sell or engage in unlawful distribution of dangerous or unauthorized prescription drugs or other dangerous non-prescription substance. 
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