File:  GBGG-2


Staff Leave

All employees shall be granted leave days at the beginning of each fiscal year based on the number of months worked each year under their regular contract for certified employees or as set forth in salary schedules for classified employees, as follows: 

9 month positions 9 days 

10 month positions 10 days 

11 month positions 11 days 

12 month positions 12 days

The leave may be used for any purpose, subject to availability of substitutes.  

Part-time employees and personnel employed after the beginning of the school year shall be granted leave credit for a number of days equal to one day for each 160 contract hours, or portion thereof, remaining in the school year at the time of employment, up to a maximum of 10, 11 or 12 leave days as appropriate. 

Elbert School District #200 will purchase personal leave of the employee that has accumulated in excess of twenty-five days.  This transaction to be only in the month of December of each year and be for previous years of accumulated leave.  This December payment not to exceed pay in excess of five days, at the rate of pay substitute teachers are getting for the current year of the transaction.

Elbert Employees may accumulate a maximum of 25 days.  For those employees who had accumulated more than 25 days on the inception of this policy will retain those days for use.  However, pay out for those days shall be in accordance with this policy. 

Upon re-adoption of this policy, the leave bank shall no longer be in existence.  All fiscal responsibility and obligation of the District shall be eliminated.

Adopted Date: November 28, 1995

Re-Adoption Date:  June 27, 2006
LEGAL REF:  C.R.S. 22-1-112 (School Year – National Holidays)

CROSS REF:  GBGG (Staff Leaves and Absences), GBGG-1 (Vacation Leave), GBGG-2 (Staff Leave), GBGG-3 (Bereavement Leave), GBGG-4 (Family Medical Leave), GBGG-5 (Professional Leave), GBGG-6 (Military Leave), GBGG-7 (Jury Duty), GBGG-8 (Unauthorized Absences)
