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Workers' Compensation

An employee is eligible for workers' compensation leave from the district during the period of time he is temporarily disabled as the result of any injury arising out of and in the course of his employment which qualifies for an indemnity payment from the workers' compensation division of the Colorado Department of Labor and Employment. 

Workers' compensation leave shall be available only to those persons who sustain a temporary total disability and are unable to perform services for the district while disabled. 

It is the intent of the Board of Education that temporarily disabled full time employees receive a payment from the school district in addition to any temporary disability payment for which the employee is eligible under the Workers Compensation Act so that the employee does not suffer a financial hardship while disabled. 

An employee shall be entitled to supplement the indemnity payment made by the workers' compensation insurance by district wages computed so that the combination of indemnity payment and district-paid wages equals 100 percent of the employee's weekly wage or equivalent. 

Such payments by the district shall continue until the employee is no longer eligible for temporary total disability benefits, but in no event shall the district wage compensation exceed one month from the date of the application for benefits. 

During this one-month period of district wage compensation, the district shall not charge any earned vacation leave, accrued sick leave or other similar benefits to the employee nor shall such benefits be available to the employee during this one month period. 

In the event temporary disability exceeds the one month for which district wage compensation payments are available from the district and the employee is still eligible for indemnity payments of workers' compensation, those payments shall be made to the employee from the workers' compensation division or insurance carrier only. 

An employee shall be entitled to supplement the indemnity payment by using earned sick leave and vacation time computed so that the combination of indemnity payment and district-paid benefits equals no more than 100 percent of the employee's weekly wage or equivalent. 

Employees shall continue to have school district insurance coverage while on workers compensation leave. The administration is directed to establish necessary procedures to implement this policy. 

Safety Policy

It is the policy of Elbert School District #200 that the safety of its employees and the public is of chief importance.  The prevention of accidents and injuries takes precedence over expedience.  In the conduct of our business, every attempt will be made to prevent accidents from occurring.  Elbert School District #200 requires that its employees, as a condition of employment, comply with all applicable safety regulations as listed in the District policy manual.

The designated safety coordinator for Elbert School District #200 is the primary contact for safety-related matters.  All employees will receive an orientation to the Elbert School District #200 safety rules and policy upon initial employment, and are encouraged to bring to the attention of their immediate supervisor any unsafe conditions or practices.  Supervisors will communicate these concerns to the safety coordinator, who will respond to this concern within 24 hours.

Return-to-Work Policy

Elbert School District #200 has elected to adopt a return-to-work policy with the intent to utilize eligible injured workers in a productive capacity while they are recovering from an injury.  The goal of temporary modified duty is to provide a progression of job duties that will return the injured worker to their regular job.

The Business Manager will be responsible for coordinating the return-to-work program. The designated alternate/back coordinator will be Employers Unity.

The attached return-to-work program should be followed when a worker sustains a work-related injury or illness.

1.  All injuries will be reported immediately to the worker's direct supervisor who will notify the designated coordinator.  Injuries will be filed via the Internet, phone or fax to Pinnacol Assurance within 24 hours.

2.  The injured worker will seek medical attention from the designated medical provider (see return to work action plan) Castle Rock Family Physicians.

In case of an emergency, the injured worker is to seek medical attention from the nearest facility.  Follow-up care must be coordinated through the designated medical provider.  Pinnacol Assurance may not pay for medical expenses incurred by the injured worker, if he or she seeks unauthorized treatment from a non-designated medical provider.  When possible, follow-up medical appointments are to be made before or after work hours.  Time off for medical appointments will be treated consistently with other personnel policies.  

3.  The designated coordinator will maintain regular contact with the medical provider and injured worker, be kept informed of recovery status and obtain updated work restrictions.

4.  The designated coordinator will maintain a list of modified duty tasks.

5.  The injured worker will be paid based on the value of the tasks performed, as determined by management.  If the injured worker is being paid less that pre-injury wages during modified duty, Pinnacol Assurance may pay Temporary Partial Disability (TPD) benefits.

6.  During the modified duty period, the designated coordinator will provide to Pinnocal Assurance records of wages paid to the injured worker.  If the injured worker is receiving full wages during the modified duty period, the designated coordinator will provide Pinnacol Assurance a statement to that effect; no ongoing provision of pay records is then required.

7.  Modified duty will be allowed as long as it is realistic for the job to continue, or until the injured worker receives a release to full duty or reaches maximum medical improvement (MMI).

8.  The designated coordinator will monitor and document the injured worker's performance while on modified duty.

While on modified duty, the injured worker will be held to all existing personnel policies and will be responsible for maintaining acceptable performance standards as a condition of continued employment.

Modified duty assignments are designed to be temporary and transitional in nature.  The supervisor, injured worker and relevant staff will review them jointly to address increasing work duties and overall performance.  This will be completed at least once a month.

Amended April 25, 2006

Adoption Date: March 24, 1992

 Re-Adoption Date:  September 26, 2006

LEGAL REF.: C.R.S.8-42-124 

CROSS REF.: GCCAE, Recertification Fund Policy GCBC, Employee Health Insurance 

GCBD, Professional Staff Leave Policy GCBDA, Sick Leave GCBDB, Leaves of Absence

