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Staff Health

The following procedures shall be followed when evaluating the employment status of an employee with a life-threatening communicable disease such as Acquired Immune Deficiency Syndrome (AIDS). These procedures will apply to all employees known to be infected with 

Human Immunodeficiency Virus (HIV) including: 

1. Those medically diagnosed as having Acquired Immune Deficiency Syndrome (AIDS). 

2. Those medically diagnosed as having AIDS Related Complex (ARC) or having an illness due to an infection with HIV but who do not meet the case definition for AIDS. 

3. Those who are asymptomatic but who have been medically diagnosed as being infected with HIV. 

These procedures also will apply whenever a school official has reasonable cause to suspect that a staff member is seriously ill. Reasonable cause may exist in but not be limited to situations where the employee's health is observed to be deteriorating to the point of interfering with the performance of his duties, when the employee displays persistent physical symptoms of illness, or where there is similar reasonable evidence of such disease. 

Reporting Suspected or Confirmed Cases 

The Superintendent will be the staff member responsible for coordinating the school district's effort to evaluate the employment status of an employee in accordance with these procedures. For purpose of these procedures, the Superintendent shall be referred to as the "school officer." 

It is improper for any employee who has knowledge or reasonable grounds to suspect that he is infected with a long-term, communicable disease to willfully expose or infect another with such a disease or to knowingly perform an act or engage in conduct, which exposes or infects another person with such a disease. 

Any staff member afflicted with a long-term communicable disease is encouraged to report this fact directly to the school officer. 

If a supervisor has been informed or has reasonable cause to believe that an employee is afflicted with a life-threatening disease, the supervisor will notify the school officer immediately. The school officer will confer individually with the supervisor and the staff member.

Medical Examination 

If there is reason to believe that an employee's physical or mental health is detrimental to the welfare of students or other employees, the school office may require that the employee submit to a medical examination in accordance with Board policy. The examination will include appropriate medical tests and additional documentation of the staff member's condition as it relates to his ability to carry out assigned duties, which involve contact with students and other employees. 

Evaluation of Employment Status 

An employee who is identified as having a life-threatening communicable disease will be placed on administrative leave with pay until a determination is made as to the potential risks of transmission of the disease in the school environment and of his ability to continue to perform services for the district. The leave will continue until all issues regarding employment have been resolved. 

The employee will be allowed to return to work only upon documented medical evidence that his presence poses no significant increased risk of infection to himself, to his co-workers or to students. 

A recommendation concerning the employee's ability to continue work will be made by the school officer. The recommendation will be based primarily on medical reports regarding the condition of the employee. The medical evaluation will consider: 

1. The type of duties and interaction in the workplace required of the employee in performance of his assignment. 

2. The impact of continued employment on both the affected employee and others in the workplace. 

The written medical report required under these procedures must be submitted by the employee's physician to a public health official familiar with communicable disease who will review the case with the attending physician. The public health officer will then state in writing to the school district his concurrence or non-concurrence with the report. 

Upon receipt by the school officer of the attending physician's report and the public health official's statement, the school officer will schedule a conference with the medical doctors involved and any necessary school personnel to discuss the staff member's ability to return to work. 

The school officer will consult the communicable disease control officer at the Colorado Department of Health if conflicting medical opinions are given by the attending physician and public health official. 

The school officer will be entitled to consult with any other professionals he considers necessary to consider fully all aspects of the recommendation. 

The recommendation will be submitted to the superintendent for review and a decision as to the course to be pursued within the policy.

The district will consider "reasonable accommodations" in the employment of the affected employee pursuant to Section 504 of the Rehabilitation Act when applicable. In appropriate circumstances, the district will evaluate the possibility of reassigning the employee to another position within the district if such reassignment would result in the employee being able to return to work. 

Return to Duty 

If the employee is determined fit for continued employment, the supervisor will be informed of the employee's accommodations or precautions necessary to enable the staff member to continue to work. The school officer will determine anyone else who needs to be informed of the employee's medical condition and the precautions to be observed in the work setting. 

The employee's condition will be re-evaluated on a regular basis at the request of the school district. 

Termination of Employment 

If an ill staff member is determined to be unfit for continued duty, he will be entitled to use accumulated paid sick leave and extended leave of absence as outlined in Board policies. 

If all leave options are exhausted and the employee is not deemed fit to resume duties, the superintendent will recommend that the Board of Education take appropriate steps to terminate the staff member's employment, consistent with the requirements of state and federal law, Board policy and applicable negotiated agreements. 

Confidentiality 

All information gained by the district through the application of this policy and procedures including the identity of an employee affected by a life-threatening disease will be treated as confidential. Information will be disclosed only as appropriate in connection with these procedures. 
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